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1. 3ATAJIBHA IH®OPMALLISI PO OCBITHIH KOMIIOHEHT

1. | Hassa OK Hinosa iHO3eMHA MOBa
2. | @axynsrer/kadenpa bionoro-rexnonoriuauii dpaxynsrer / Kadenpa
1HOIEMHHX MOB
3. Craryc OK (b0 a3K0BKI
4. [Mporpama/Crewianesicrs | OIT « Typraus
(nporpamu), Cknanosow | 3a cneniansHicTio 13 « TypuaM Ta pexkpealiis
axux € OK
S OK mome OyTH -
JanponoHoBaHMH Ana
6. CemecTp Ta TPHBANICTE | cemectp (1-15 Thacnens) - nenHa
BHBYEHHA
7. | KinskicTs kpeanTin 5 kpeauTin
CKTC
(8 JaraneHnii obcar roguy Kouraktha pobora CamocTiiina
Ta X po3noain '[3*‘1“’“:“} pofoTa
[TpakTiymi
30 120
9. MoBsa naBuaHus Anrnificeka Ta yKpaiHchKa
10. | Buxnanaw/Koopouuatop | Knoukosa Terana |sasiBHa, noueHT Kadgeapw|
OCBITHBOTO KOMIIOHEHTA | IHOIEMHMX MOB
Koncynerauii — uersep, 12.00 - 13.00 (ron.
xopmyc, ayi. 302)
10, | KontaxTna indopsmanis | taniaklochkovajiukr.net
|
11. | 3aranenuii omuc O 2 wJlinopa  iHO3eMHAa — MOBa® g
OCBITHEOIO KOMIOHeHTa | 0DOB'A3KOBHM KOMIIOHEHTOM OCBITHRO-
npodeciinol nporpaMs 3i crnemiansHocTi 13

«Typuam Ta pexpeania». HapuaneHa AHCUMILTIHA
GazveThed  HAa  KOMYHIKATHBHOMY — MeTOq]
BHKJIQJAHHA MOBH, € OPraHivHOK YaCTHHOKY
thopMyBaHHA  daxipug, AKHIE TOBHHEH YMITH
CcniAKyBaTHCA i JMCKYTYBATH  AHTTIACHKOK
MOBOIO, 3000VBATH HOBY TEKCTOBY, aylio- T4
pigeoindopManio 3 IHOIEMHMX JUKepen, AK
OPYVEOBAHHX, TAK | eNeKTPOHHMHX.




12.

MeTta OCBITHROIO
KOMIOHEHTa

Metoro OK 2 «/linoea iHozeMHa MoBan €
dopMyBaHHA Yy CTYIEHTIE 3aranbHHX Ta
npodeciiino-opieHTOBAHMX MOBJIEHHEBHX
KOMNETEHIIIA (KOMYHIKaTHBHOT, JIHIBICTHYHOL
TA COUIOKYABTYPHOI) ans  3abesnedeHHs
IXHROTO  eeKTHBHOrC  CHOUIKYBAHHA — HA
npodecifinoMy piBHi, 3HafOMCTBA 31 CBITOBHM
AOCEIAOM 1 JOCATHEHHAMH ¥ cdepl TypHIMY |
peKpeaiii Ans NoJaNsIloro BHKOPHCTAHHA IX B
cpOTif npakTHuHIl  QIAABHOCTI; OBOMOIIHHA
HOBITHEOW (axoBow iH(poOpMaumicio uepes
iHO3eMHI Txeperna,

13. | lNepenymoen BuBuenns | OK d%ﬂ}’E‘TEEH Ha BHBYEHHI AHCLHIUIH
OK, 38'830K 3 IHIIHMH «wlHo3eMHa MOBAM, ¢lpozemHa MoBa
OCBITHIMH TYPHCTHMHOT HOYCTpil» (piBeHL BONOIIHHA
komnoxerTamu OI1 moso — B1).

14, | Nonitika akaneMivHol HotpumManng akageMivnol aobpovecHocTi Ana

SoDpoYecHOCT]

3no0yeayis BHILOT oceiTH nepenbadae:
caMocTiiiHe BHKOHAHHA HABYANBHHX 3aBIAHE,
3ABJAHE MTOTOYHOTO Ta NACYMKOBOI0 KOHTPOMIO
pesyNIbTATIB HABYAHHS, TIOCHIAHHA HA [DKepena
inopmaii ¥ pasi BHKOPHCTaHHA inef,
TBEPAKEHD, BIIOMOCTEH; JTOTPHMAHHA HOPM
JAK0OHOJABCTEA [P0 ABTOPCEKE MPaBo; HalaHHA
nocrosipHol iHdopMalli Tpo pe3yaLTaTH
BAACHOIHABYANLHOI (HAYKOBOL, TROPYOT)
MIAAEHOCTI.

Mopymennamu akaneMivrol nobpo4ecHoCT] NpH
epupuerHi OK 2 «Jlinosa iHO3eMHA MOBAD
BRAKAIOTECA: AKAIEMIMHMI [1ariaT, akaneMivHe
maxpaicTeo{cnicysanns, obMaH, BHIABAHHA
KHMOCH BHKOHaHOT pofoTH 33 BnacHy),
BHKOPHCTAHHA eNeKTPOHHMX NPHCTPOTB Nij Yac
NiACYMKOBONOKOHTPOMIO 3HAHE.

3a nopymenHs akaneMidHol noSpouecHocti
3n00yBaul OCBITH MOKYTh OYTH NPHTATHEHI A0
TAKO! BKaIeMIMHO] BIINOBLIANBHOCTI:
akagemiunnii naariat — ouigxa 0, nosropHe
BMKOHAHHA 3ABJIAHHA,

aRajeMiuHe axpaicTeo  —  AHYNIOBAHHA
oTpHMaHKX Damis;




MOBTOPHE NPOXOIKEHHA OLiHIOBAHHS, NOBTOPHE
BHKOHAHHA HecaMocTiifHO BHKOHaHOT poboTH,

BHKOPHCTANNSA eNeKTPOHIHX NPHCTPOIB Nil
qAC NiICYMKOBOTO KONTPO/II0 3HAHE —
BIACTOPOHEHHA Bill BHKOHAHHA poboT, ouinka 0,
NOBTOPHE NPOXMIKEHHA MiACYMKOBOTO
KOHTPOJIEO.

15. r(:imqmai cnoBa

business profile, career development, employment,

job, workplace, workplace routines

2. PE3VJILTATH HABYAHHS 3A OCBITHIM KOMIIOHEHTOM TA IX
3B'S30K 3 MPOTPAMHUMH PE3VJIBTATAMMH HABUAHHSA

PeayabsTarn nas4anns sa OK 2: [Tporpamti SIK OUIHIOETBCH
[Ticna BHBYEHHA OCBITHROIO |  pe3yibTATHHABYAHHA, JAPH
IKOMITOHEHTA CTYIEHT o4ikyeaHo Oyne Ha
AIATEH. .. » JNOCATHEHHA AKHX
cnpamosanmii OK
[TPH MPHm | [MFHm | TIPH w
HPH 1: lNoeopinua + + H Yene
30IACHIOBATH YCHE CNIANKYBAHHA B ONHTYBAHHA
THIOBHX CHTYALIIAX HAaBYAIBHOL,
no0yToBol, KYIETYPHOI T4
npodeciinei chep cninkysaHad,
(hOpMYIIHOBATH BAACHY IYMKY,
BHCIOBIOBATH MOYYTTA 010
WHTTEBHX ABHIL, CYCTIUILHHX T8
IHIWHX Mpodaem, onepyBaTH
MIHIMAIEHOIO KUTEKICTIO (PaxoBHX |
TepMIHIB
IPH 2: Aydiroeanna + + | Cemectposa
COPHAMATH HA CIYX Ta PO3YMITH KOHTPOJEHA
aynioTexcTn y memax Tem OK, poboTa
PO3MI3HABATH BIANOBIAHY
1HOPMALIIO ¥ TIpoLieci
obropopensa, nedaris, 10N0BII,
fecioH TOmo
HOPH 3: Mpavamura + + H - TecTysanug
BHKOPHCTOBYBATH OCHOBHI (MHOMHHEWH
rpamMaTHYH] CTPYKTYPH, W10 € BHOIp);
| HeoDXIOHUMH [ BHPAKEHHA MUCEMOBHI TecT
BiANOBINHUX GYHKLIH Ta NoHATE, & HATPHKIHL]
TAKOW [/I8 PO3YMIHHA | TEMATHYHOTO
MPOAYKYBAHHA OCHOBHHX THIIIB BroRy I[I{!Hj’l'}’L
TEKCTIB B aKaneMidHii Ta MHCEMOBHIH




npoeciiiniil chepax; ICIHT

IIPH 4: Yumanus CemecTtposa
POIYMITH ABTEHTHYH] TEKCTH KOHTpPONBHA
NiAPYYMHHKIB, razeT, IonyNapHHX | poboTa,
Crneliani3oBaHux KYPHATIB Ta MHCEMOBHIH
[HTepHeT-1%epen 3 METOD ICIHT
ouepAaHHs ocHosHOI iHGopMai

IPH 5: Vuinia nasuamucs Yche
OpiCHTYBATHCA B NOTOLI ONHTYBAHHA;
pisHomaHiTHOT indopMai MHCEMOBHI TECT
IHO3EMHOK MOBOKY, 3HAXOHTH, HANpHKIHLI
CIPHAMATH, aHANI3YBATH, TEMATHHHOIO
OLIHIOBATH, 3aCTOCOBYBATH HA bnoky (10HITY).
MPaKTHLl BiIOMOCTI, OlepKaHi B

cropecHil 91 HIHE Gopmax

IPH 6: MMucsmo CemecTpoBa
saiKCYBATH | NEpenarH NUCEMOBO KOHTPOJILHA
HeobxiaHy iHQopMaio. pobora

[PHy — Crewianizosani ysinns/nandkn podn’ £3aHRS npofines, neo0XiIKI AMH NpoBe/IeHHA JOCTITHRCHE
abo MpoBAmKeHHA iHHoBALIRHO] MIANRHOCTI 3 METCI0 POIBHTKY HOBMX IHAHL Ta Npouemyp ¥y chep
pHIMy | pexpeaii.
PHy — [lposoZuTH ananis reonpoctoposol opranizauil TYPHCTHUHOTO MpoUeCy, (POEKTYBaTH Horg
areriunii POIEHTOK HA 3acaax CTAADCTI,
PHes — Poapofnaty Ta peaniosyearn npoekti v cdepi Typiaay 1o pekpeull v 3acafax EROHOMIMHOT,
oUlLILHOT | eKoN0rivHoT eerTHEROCTI.
PHi; — Binkio cninkysatucs JEpHABH0I0 T2 IHOEMHOK MOBAMH YCHO | MHCGMORO QR oGroBOpeHns
npodpeciiingx npofinem, npeteTalil peayILTATIS A0LILLKEHE T2 npoexTin ¥ ethepi TVprEMY | pexpeauil




3. IMICT OCBITHLOI'O KOMIIOHEHTA (IIPOTI'FAMA

HABYAJBHOI AHCHHILITHH)
Tema. Posmonin B memax sarameHoro | Pexomensn
[Nepenix nuTans, wo 6yayTh GromKEeTY Yacy oBaHa
POSIIIAHYTI B MEMKAX TEMH niTepaTyp
a
AvauropHa | CamocTiitna
pofioTa, 0.3 poboTa
1 cemecTp B
Tema 1. Introductions. Getting to 2 B 1,2,3
know colleagues
New language Present simple and
continuous
Vocabulary Etiquette for introductions.
Sharing past experiences
New skill Introducing yourself and
others. Talking about past experiences.
Tema 2. Delegating tasks. Talking 2 B 1,2,3
about abilities
New language Modal verbs for
obligation
Vocabulary Delegation and politeness
New skill Delegating tasks to
colleagues.
Tema 3. Talking about abilities. 2 B 1,2
Applying for a job
New language Dependent prepositions
Vocabulary Workplace skills. Cover+
letter vocabulary
New skill Describing abilities. Writing
a cover letter =
Tema 4. Job interviews 2 8 123
New language Relative clauses
Focabulary Job interviews
New skill Describing your
achievements in detail
Tema 5. Working relationships 2 B 1,2,3
New language. Three-word phrasal
verbs
Vocabulary Social media
New skill Social networking.
Tema 6. Career outcomes 2 8 1,2
New language Modal wverbs for
possibility
Vocabulary Career development
New skill Talking about the future




Tema 7. Discussing conditions

New language Conditionals
Vocabulary Megotiating and
bargaining

New skill Discussing possibilities

1,2

Tema 8. Discussing problems

New language Third conditional
Vocabulary Workplace mistakes

New skill Talking about past mistakes

1,23

Tema 9. Talking about changes

New language “Used to,” “be/get used
to”

Vocabulary Small talk

New skill Talking about changes at|
work

Tesma 10, Business around the world.
Vocabulary: Countries and
continents.

New language: Megative
statements.

Vocabulary: Countries and
nationalities.

New skill: Saying where things are
from.

1,2

Tema 11. Asking questions at work.
Exchanging details.

New language; Forming questions.
Short answers. Focabulary: Office
equipment. Contact information.
New skill: Asking colleagues
questions.  Exchanging  contact
details. |

1,2

Tema 12. Skills and experience.
Choosing a job. Describing your
workplace. Personal qualities

New language: Have, have pot,
articles. Like, enjoy, and hate.
Vocabulary: jobs and  skills.
Waorkplace activities

New skill: Writing a business
profile. Jobs and employment.
| Finding the right job.

1,2




Tema 13. Describing vour
workplace. Personal qualities.

New language: “There is” and
“there are”. Possessive adjectives.
Vocabulary: Money, pay, and
conditions. Personality traits.

New skill: Describing a workplace.
Describing vour co-workers.

1,23

Tema 14, Workplace routines.
New language: Prepositions of time.
The past simple.

Vocabulary: Commuting and

transportation.  Activities outside
work.

New skill: Describing routines.

1,2,3

Tema 15. Career history. Company|
history. Talking about your plans.
Giving opinions.

New  language: Past simple
irregular verbs. Past simple with
time markers. The  present
continuous.  Interruptions  and
opinions.

Vocabulary: Describing  trends,
Making arrangements.

New skill: Describing a company's
history. Talking about your plans.
Giving opinions politely.

1,2

Benoro 3a 1 cemectp

k11] 120

4. METOJH BHKJAJAHHSA TA HABUAHHH

[ INPH | Metoan Bukaajanns

 Kinex

ICTh
roa
HH

MeToan naBuaAHHA

Kinekic
Th
TOJHH

JOPH 1 | JIuckycia, «MO3KOBII
JPH 2 | wrrypms, ponkoBi irpH,
poboTa B napax, rpynosa
poboTa,

npe3eHTallis

6

BurkoHaHH=
TPeHYBATBHHX
JIEKCHYHHX Ta
MOBJIEHHEBHX BIIPAB.
[TinroToBKa YCHHX
MOBIAOMIEHE,

20




JPH 3 | BinnpauosaHHa 6 Buronanns 20
rpaMaTHuyHHX CTPYKTYPY TPEHYBANLHHX
Pi3HHX BHIAX rPaMaTHYHHX BIPaB.
MOBIEHHEBOL
JiAABHOCTL.
TpenyBanbHi BIPABH
(MHOMHHHHA BHOIp,
BHITPABIECHHA TOMHIOK,
JATIOBHEHHS NPONYCKiB)
JOPH4 | Venuil T8 nMCLMOBHH B [MHcEMOBHT Meperial, 40
nepexnag,  ClajaHHA TBOPYI 3aBIaHHA,
MalH TECTY, Nepekas npe3eHTallis.
TEKCTY. .
JIPH 5 | Merton npoexTis, TROpH4i 10 | [lowmyk indopmanii, 40
JIPH 6 | 3aBoaHHA, «MEHTANEHA HAMMCAHHA
Marnay, NPe3eHTaLLA, eAeKTPOHHHX JIHCTIE,
HAMMCAHHA JIHCTA. MOCTIB, KOPOTKHX
MOBIIOMIEHE.
Beroro: 30 120 |




5. OIIIHKOBAHHS 3A OCBITHIM KOMIIOHEHTOM
5.1. MdiarnocTH4He oMiHIOBAHHSA
5.2. Cymarnsne ouiniosanmi

Jlns ouiHIOBAHHA OUIKYBAHKX pe3yIbLTATIE HABUAHHA MepeabaveHo

M | MeTomH CyMAaTHBHOND OLIHIOBAHHS Banu / Bara y Ilata
3araneHii CKIAJAHHS
OLiHII
1 cemecTp
1 [M1cbMOBHI TECT HANPHKIHLI TEMATHYHOTO 60 (20 x 3)/ 5,10, 14
Groky (1oHITY) 60% THAHI
2 YeHe ONUTYBAHHA 10/ 10% 12
THIIEHE
3 |lemar 30/30% |15 mowaens
|
_5.2.2. Kpurepii ouinoBanng
Komnonenr | Hesapopineno | 3agosinsno lofGpe Bigminno
Pestome <13 13-17 18-19 20
Bumors uiono | Binbsmicts CrpykTypa, Crpyxrypa,
JABIAHHA HE BHMOT 10 IMICT Ta aMicT Ta
BHKOHAHO CKIANaHHA odopMIeHHA B odopMIeHHA
pestoMe OCHOBHOMY MOBHICTIO
BHKOHAHO, AT¢ | BLANOBIAAIOTE BIANOBIAAIOTh
oKpemMi BHMOIaM J10 BHMOTaM 10
CEMan0Bi CEMaaHHAA CEManaHHA
BigcyTHi abo | pesiome, NpoTe pesoMe,
HEAOCTATHRD IOIY LLEHO
POIKPHTI HeIHA4HI
MOMHIIKH.
Jlekcuko- <9 9-11 12-14 15
rpaMaTHYHH <60% 60-74% 75-89% 90-100%
B pecT npasHIBHAX MpasHIbHHX npasiIbHHX NpaBHIBHHX
Bianosigeit planosinei Bianosined BiATORIAEH
[TucsmopHii < 9-11 12-14 15
nepeknas Ta | BHMOrH WOA0 HepoctaThe IloBHe [logHe
ARG 3aB/1AHHA He PO3YMiHHA po3yMiHHA PO3YMIHHA
daxoBoro BHKDHAHO TEKCTY, TEKCTY, TEKCTY,
ACMYLIEHD AOMYHISHD TOYHHH Heperaa
TERCTY HETOYHOCTI, Kinpka ¢, aHOTALlIA
rpy6i HECYTTEBHX BiAMOBIAAE YCIM
MOMHIKH MOMHJIOK ¥ BHMOTEM,
nepexnani Ta
anoTauii
IMpesenTaui <]2 12-15 16-18 19-20
Bumors mono BinblicTh BuronaHo vei BukoHaHo vci




i 3ABAAHHA HEe BHMOT BHMOTH 38BIaHHA BUMOCH
BHEKOHAHD BHKOHAHD, a/1e 3ABIAHHA,
oKpemi NpPOAEMOHCTPOR
CKITanoB aHO
BLACYTHI abo KpeaTHBHICTS.
HENOCTATHRD
PO3KPHTI
IHcLMOBHIH <18 18-21 22-26 27-310
ICTIHT <6(%o 60-74% 75-89% 90-100%
NpaBUILHHX NpaBHALHHX NpaBHIBHHX MpasiIbHHX
BianosiaeH BiAMOBI T BiANORLIEHR BiAMoBLISA
L |

5.3, dopMaTHBHE ONINIOBAHHA:
Jlna oLiHIOBAHHA MOTOYHOTO NPOIPECY Y HABYAHHI Ta POIYMiNHA HANPAMIB
NOJaNEIIOTe YAOCKOHANEHHA nependaieHo

| Ne Eaementn opmMaTHBHOTO OUiNIOBAHHA Jara

1 | JlexcHunuit TecT 31 IBOPOTHHM 3B’ FIKOM BijL IIoMicHLA
BHKMAa4a

2 | MpamaTuunmii Tect 3i 3BOPOTHHM 3B’ A3KOM Bi MOMicHIA
BHEJIAAYE

3 | Veui npesentautis (Auckycii, obrosopeHa) IOTHKHA

4 | CaMooIliHIOBaHHA T4 B3AEMOOILIHIOBAHHA, HANPHKIHLI TEMaTHYHOTO

DJIoKY

5 | MoHITOpHHT YHACTi CTYAEHTa ¥ HABHATEHIH LIOTHAHS

nisnsHOCTI (YCHI KOMeHTapi Ta HACTAHOBH
| BrKnagaua)

5.4 Poinoain Ganie, aki orpumyors 3noGysayi nin uac pueuenna OK

[loToune TecTyBaHHSA T2 caMocTiiina poboTa y =
g -z z E
=
Moxyns 1. 0-35 Ganie Monyns 2. 0-35 Ganis E %? é E Cyma
=8
T1 | T2-T3 T4-T5 T6-T7 | TE-T9 T10
10| 10 15 | 10 10 15 70 30 100

Poanonin Ganip 3a cucremoro EKTC 3a pesynsTaTaMi HABYAHHA | CEMECTPOBIi
(mincyMKoBiil) aTecTauii v dopMi exsameny: 7 cemectp: go T0 Ganis 3a pesy/ibTaTaM
CeMecTpOBOro MOOYALHOre KoHTpomio; no 30 Oanis 3a pesynbTaTaMy nicyMKOBOT
(cemectposol) aTecTauii




Ilkana oninosarun: ranionaasna 1a ECTS

Cyma Ganie 32 pel Ouinka Ouinka 32 HANOHAILION MKAT0H
HH'[["., EﬂB‘Iﬂ:Iil-HﬂT Em .Il-l.nﬂ emmelrjr. H!"anﬂm LTE EMiI{F
JPRAGER npoexTy (pofioTn), npaKTikn
90 — 100 A BiZIMIHHD

§2-89 B o6

73-81 C i JAPAXOBAHC
60-74 D 2

5068 = TAN0BLIBHE
, . HE APANOBAAD 3
15.50 FX HEIANOBLTHHO 3 MOBIHBICTIO T
T NORTOPHOTO CKITALAHHS
HE3AA0BLIEHO 3 00O AIKOBHM Hzaﬁﬂiiﬁzﬂ
|-34 F NOBTOPHHM BHESEHHAM
: NOBTOPHHM BHEUEHHAM
JHMCUMTLTIHE n
JHCTIMTLTIHE
6. HABYAJBHI PECYPCH (JIITEPATYPA)
6.1. OcHoBHI Dxepena
6.1.1.  ITimpyusukH, nocidnHKn
1. Antonia Clare, JJ Wilson. Speak Out 2nd Advanced SB +Active Book +Digital
Resources +MEL. Pearson Education Ltd, 2021, 180 ¢,
2 English for Everyone. Business English. Level 1. Course Book., — Dorling

Kindersley Limited, 2020. — 185 p.

3. FEnglish for Everyone. Business English. Level 1. Practice Book. — Dorling

Kindersley Limited, 2020. — 176 p.

6.1.2. Metonnune 3abe3neyeHHs

4. Tapabanoecekka, O.M., Momrar, €.C. (2020). Meroauuni pexomengauil [ns
opradizauii camocTifiHol poboTi 3 HABYATEHOT aucounIisg «lHozeMHa MOBA HAYKOBOTO Ta
ninosoro CHimKyBaHHs» (aHrmifickka MoBa) (Ans CTYIEHTIB ocBITHRO-KBani(ikalifinoro
pisus «Marictpy nernoi Ta 3a09H0i GoOpM HABHAHHA BCIX chemiambHOCTel YHIBEPCHTETY).

5. Michael Swan. Practical English Usage. Oxford University Press, 2019. - 224 p.

6. Murphy R. Essential grammar in Use. — Cambridge: Camdridge University Press, 5"

edition, 2019,

7. Tetiana Klochkova. Quality Assurance as a Pre-Requisite for Proper Operation of Higher
Educational System (2021). Marepianu | MixnapoaHiii Haykoso-TpaKTHY Hifl [HTEpHET-

koupepenuil  «Cyuacui TeHOeHIil HABYAHHA CTYIEHTIE  iHO3EMHHX
MYJIBTHEYILTYPHOMY aKkajemidHOMY CepefoBHIIDy — PERHM NOCTYILY:
https://science.snau.edu.va/wp-content/uploads/202 1/05/36IPHHUK -marepianis-

xondepenwii-1-1.pdf.

6.2 Indopmaniiisi pecypcH
6.2.1. http:/fwww.bath.ac.uk
6.2.2, http: //www.bbc.co.uk/
6.2.3, http://www.ct.ac.uk




Penemsis wa pobouy nporpamy (enaabye)

Honarox 2

[apaserp, 33 aKis oninoeTsen podota nporpama
{enaafive) neBiTHLOTO KOMITOHEHTH

Tak

Hi Komenrap

JaraTesa indopMalis Ipo OcBiTHIH KOMIOHEHT €
AOCTATHROR

PeayILTaTH HABYAHHS 33 OCBITHIM KOMIIDHEHTOM
sinnosizaoTs HPK

Peaynprari HapuAHHA 38 OCEITIHM EOMNOHEHTOM
pinnosinaoTs nepenbavenms [TPH (212 obops3k08HX
010

PeaynbTari HABYAHHA 33 OCBITHIM KOMIOHEHTOM JAZFOTE
MOMEIHBICTE BUMIPATH T2 OUINATH Pilens Ix JOCHTHEHHE

PesynbTATH HABMAHHA CTOCYHTLCA EOMIETCHTHOCTEN
CTYAEHTIB, 2 HE IMIiCTY AMCHATUTIHA (MICTATE 3HAHHA,
YMIHIH, HABHYKHN, & HE TEMH HaBYANLHOT IPOTPAMH
JTHCIIHTLTIHI)

Hasganena akTHAHICTS (METOIM BHETARAHHA T2
HABYANHA) HAC IMOTY CTYACHTAM JOCRITH OMIKY BAHHN
| peTyIbTATIE HABTAHHA

OlcpiTiifl KoMnoEeHT nepentayas HaBHaHHA Tepes
OOCHLLHEHHA

CTpaTeria OWiHIBAHHA B MEREX GCBITHEOTMD KOMIOHEHTA
pianosizas nonitin YHisepeuTery/daryLTeTy

epeabaucti METOIN OUIHIOBAHNA A03BOIAIOTE OUIHATH
CcTVIIHE JOCKTHEHHA Pe3yNETATIE HABHAHIA 33 OCHITHIM
KOMIIOHEHTOM

Haparrasenns cTyAeHTiB £ ANEKBATHHM 0DCATY
_OCHITHROTO KOMIOHEHT

PeroMenIoRani ABHATLH] PECYPICH € A0CTATHIMK A%
MOCATHEHHA PEIYALTATIE HARHAHHA

| Jlitepatypa ¢ aKTyAILI00
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